
Renaissance
     Office of the Vice-Chancellor, The University of Guyana           Vol. 1 No. 5, December 31, 2016

In this Issue

UG’s Long Service Award
 pg 34

Profile:
Patricia Bacchus
pg: 8

PRD host Annual 
children’s event   
pg: 26

ARU Winner of the 
CoDA, IAD Event 
 pg: 13

Scenes from:

UG’s Staff Party pg 30

Annual Business Meeting 
pg: 18

and more...

Celebrating Our Academic Giants

ER Ambassador Naro 
Balli honored by New 
York City Council
pg: 28

VC’s Visit to China



TiTle                                                                                                                Page

The VC Speaks ............................................................................................................................... 4

Editor’s Note .................................................................................................................................. 6

Personality Profile:  Patricia Bacchus .............................................................................................. 8

VC’s Visit to China.......................................................................................................................... 10

Moblie Technology at the UG Berbice Campus............................................................................. 12

Amerindian Research Unit ............................................................................................................. 13

Celebrating our Academic Giants: 

 - Sr Mary Noel Menezes .....................................................................................................  14

  - Professor Joycelynne Loncke ...........................................................................................  16

Annual Business Meeting ............................................................................................................... 18

Vice-Chancellor’s Party .............................................................................................................................. 20

Renaissance Report Card - The First Six Months ...................................................................................... 22 

PRD host Annual children’s event -Santa’s Helpers ............................................................................ 26

ER Ambassador Naro Balli honoured by New York City Council ....................................................... 28

Scenes from UG’s Staff Party........................................................................................................... 30

UG’s Long Service Awards ............................................................................................................. 34

Table of Contents
     Renaissance           Vol. 1 No. 5, December 31, 2016



     Renaissance           Vol.1 No.2 September 29, 2016

The VC Speaks

As we approach the dusk of one year and the dawn of another and for those of us who follow the Gregorian Cal-
endar that was introduced in 1582, the month of December occasions both retrospection and prospection. This 
dual engagement is even more important when December marks a milestone of some kind in one’s personal or 
professional pursuits. Mine is such a case, as December (14) 2016 marks the completion of my first six months as 
the Tenth Vice Chancellor and Principal of The University of Guyana.

The UG to which I returned after my student sojourn during the 1970s was one that faced—and is facing—resource, 
esteem, and perspicacity stormy seas due to prolonged institutional neglect. Mindful of Tagore’s prescient proposi-
tion, I have embarked on the building of a Renaissance Bridge to cross our stormy seas, rather than to stand and 
stare. That this is a herculean task is an understatement; we have been having to offer financial and psychological 
life jackets to some,while providing others with canoes of hope, both to avoid drowning and to get a glimpse of the 
land ahoy. All this is being done while assembling and positioning the human, financial, and physical infrastructure 
to build the bridge. Put differently, we have been having to ride the bicycle with all its imperfections while fixing 
it, something I anticipate we shall need to do for a while. 

From the outset, I sensed that the Renaissance Bridge requires four foundational pillars: Capital Investment, Aca-
demic Enhancement, Economic Viability, and Alumni Engagement. Moreover, these must be tackled simultane-
ously. We began doing this from Day I, with passion and purpose, facing and fixing, facilitating conversations that 
are uncomfortable to some and making decisions about which some colleagues are curious and others are critical. 
There have been many frustrations and challenges, some beyond the perimeters of Turkeyen and Tain, and it 
would be foolhardy of me not to expect more of these challenges in the future. However, I also have benefited from 
wonderful goodwill and support, which contributed to many notable achievements, some of which are highlighted 
later in this newsletter. Indeed, Renaissance is one of those achievements. 

Permit me to take the opportunity here to thank the many individuals, groups, and companies within Guyana and 
in the Diaspora for the moral and material support provided so far. I anticipate needing to elicit more assistance 
in 2017 as we continue navigating our stormy seas and building our Renaissance Bridge. Special appreciation is 
extended to my loving wife, Francille, our children and other family members for their noted sacrifice and invalu-
able support in allowing me to be away from the family as I make a needed contribution to my native land. Thanks, 
too, to the many friends within and outside Guyana for their advice, encouragement, and support. As I look toward 
the dawn of a new year, I ask that we stay the course in building our Renaissance Bridge.

Best wishes for a Wonderful Holiday Season as we keep on keeping on!
 

Professor Ivelaw Lloyd Griffith, B. Soc. Sci., MA, MPhil, Ph.D.
Tenth Principal and Vice Chancellor
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Renaissance Retrospection and Prospection

“You can’t cross the sea merely by standing and staring at the water.” – Rabindranath Tagore
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Denise Hopkinson-Braam
Editor

Editor’s Note
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Vice Chancellor’s Fund for Strategic Initiatives

THE PROCESSDear Readers,

The collaboration between the Office of the Vice-Chancellor and 
the Centre for Communication Studies (CCS) of The University of 
Guyana brings to you this fifth edition of Renaissance, a monthly 
newsletter. Renaissance is the Vice-Chancellor’s medium of shar-
ing with you our University’s developments.

In this edition our Vice-Chancellor provides a report card of his 
first six (6) months. This shows Professor Griffith’s concern with 
being accountable to the University staff and students, stakehold-
ers and the nation at large. 

You will get a glimpse into the accomplishments of two academic 
giants of the University: Sister Mary Noel Menezes and Professor 
Joycelynne Loncke. Our student writer has given us the chance to 
applaud Ms Patricia Bacchus, an UG alumna who has excelled in 
her field. 

Additionally, the Renaissance team had an opportunity to cover 
some of the holiday parties meant to celebrate our hard working 
and dedicated staff of UG. Enjoy the scenes from the Vice-Chan-
cellor’s Party, UG’s staff party and the Long Service Awards Cer-
emony. 

Renaissance has expanded to include articles featuring our sister 
campus in Berbice. Feel proud with us as you read of the students’ 
and lecturer’s accomplishments.   

As you read, be inspired to join us as we celebrate UG’s 
Renaissance!

The University is in the process of reopening soon for the Aca-
demic Year 2016/2017, Semester II. We hope you, our readers, 
have a great year ahead. Happy 2017!

“Your success and happiness lies in you. Resolve to keep happy, and 
your joy and you shall form an invincible host against difficulties.” 
Helen Keller
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Vice Chancellor’s Fund for Strategic Initiatives

THE PROCESS

Supporting UG can be achieved through monetary 
donations/material contributions in the form of  gifts and/or sponsorship(s)

Send Cheques via 
Registered Post to

TheUniversity of Guyana
Turkeyen Campus

Greater Georgetown
Guyana 

Donations may also be sent 
electronically  using the following
Account name: University of Guyana 

Foreign Exchange
Account #: 001-124-7

Bank Name and Address
Republic Bank Guyana Ltd

38 Water Street
Robbstown, Georgetown
Bank swift/ABA/ Routing 

All donations should be made out to 
The University of Guyana

Accountability and Reporting
-A receipt shall be issued when cheque or cash is 
received from donors
-A certificate of contribution shall be issued for 
donors using the electrical transfer system
-A register of donors will be maintained
Weekly report on cumulative donations received
-Inform and update donors on use of funds
Donations deposited into accounts
-Donations entered into ledger Accounts
-Donations disclosed in Management Reports and 
Financial Statements

If Intermediary Bank Is Requested
USA Bank of America

NY Branch, 100 West 33rd Street
New York 10001

ABA Code: 026009593
Swift Code: BOFAUS3N
Account#: 6550325990

For further details and enquiries  
please email 

donate@uog.edu.gy

For alumni membership and 
matters please email 
alumni@uog.edu.gy

Giving to UG



From studying law to running a compa-
ny, thirty-three year old Patricia Bacchus 
is a force with which to be reckoned. This 
University of Guyana alumna and current 
Chair of GO-Invest has earned numerous 
accolades, including UG’s Pro-Chancellor’s 
Medal for the Best Graduating Law Student 
and the Government of Guyana Prize for 
the Most Outstanding Law Graduate from 
the Hugh Wooding Law School. But Ms. 
Bacchus is more than the sum of her accom-
plishments. The UG Renaissance recently 
spoke with Ms. Bacchus on her journey. 

UG Renaissance (UGR): Where were 
you born and where did you grow up?

Patricia Bacchus (PB): I was born in Ber-
bice and grew up in New Amsterdam, Ber-
bice. I attended nursery, primary and sec-
ondary schools in New Amsterdam, and left 
after completing my CSECs, when I was 
16 years old, to attend President’s College 
6th Form class to complete my ‘A’ Levels.

UGR: Tell us a bit about your family, particu-
larly your parents. What work did your parents 
do and how did they affect your upbringing?

PB: My mother, Gertrude Lawrence, is 
an extremely kind and charitable person. 
She is a devout Catholic, and so I grew 
up spending a lot of time participating in 
Church related activities, such as assist-
ing in the Church Convent’s Children and 
Senior Citizen’s Home, accompanying my 
grandfather on outreach programmes to 
the Mental Institution and Good Samar-
itan Home, and to the New Amsterdam 
Post Office where we would rescue aban-
doned animals and find homes for them. 

My Dad, Murseline Bacchus, is an at-
torney-at-law and, I should add, a rather 
good one! His practice is based in Ber-
bice, though he has been traveling to 
Georgetown for matters for as long as I 
can remember. He is extremely disciplined 
and very meticulous, with such deep pas-
sion for the Law that he still goes to his 
office on Sundays to read new books.

UGR: Despite having a degree in 
Law, you opted to head into business. 
What prompted this career change?

PB: Opportunity was what really prompted 
the career change. I was not very keen on 
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Personality Profile: Patricia Bacchus
practising Law and did my specialist clinic in 
Human Rights at Law School, with the inten-
tion of perhaps gaining employment in the field 
of Human Rights Policy and Enforcement. 
When I completed my final exams at Hugh 
Wooding Law School in Trinidad in 2006, I 
returned to Guyana to await the publication of 
grades and graduation. During this period, I 
was approached by Caribbean Container Inc. to 
do a short term consultancy aimed at averting 
foreclosure, with responsibility for the legal 
aspects of the exercise. The consultancy was 
successfully completed in December 2006, 

and I was thereafter offered and accepted full 
time employment by Caribbean Container Inc. 
as their Legal Officer and Company Secretary.

UGR: From Law to business, what were 
the reactions of those around you, par-
ticularly the reactions of your parents?

PB: My parents were quite happy that I had 
received an offer even before graduating. At 
the time, they both thought it would have been 
short-term. My father was always desirous of 
me joining his practice, but soon realised that I 
had very little interest in courtroom advocacy. 
Notwithstanding the natural disappointment, 

my parents thankfully did not exert any pres-
sure on me regarding my career choice, and 
have remained very supportive of my work.
They were quite pleased when in 2006, again 
before my graduation, I was offered (and very 
willingly accepted) part-time employment by 
the then Head of Department of Law at the 
University of Guyana, Professor Aubrey Bish-
op O.R., C.C.H. (now deceased), who was 
one of my lecturers when I read for the LLB. 

UGR:Has your age and/or gender ever positive-
ly or negatively impacted your job? If so, how?

PB: I am oftentimes asked about the impact 
of my gender and age on my work, and my 
response has always been that perhaps I am 
oblivious to any covert acts of bias as I have 
never recognised any, or maybe I am simply 
one of the lucky ones to be working in an 
environment where those factors have nev-
er been to my detriment. The former CEO of 
Caribbean Container Inc., Ronald Webster, 
was a man of merit, and so his mentorship 
was based on an analysis of my profession-
al and personal qualities. My appointment 
as Chairperson of the Board of CCI was 
made by a Board of Directors constitut-
ed by older men, which substantiates the 
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Vice-Chancellor of the University of Guyana Professor Ivelaw Griffith with Patricia Bacchus 
Chair of Go-Invest 



merit based culture of the organisation. 

UGR: What are some values that you 
choose to implement in the adminis-
tration of not only CCI but your life?

PB: Fairness is perhaps at the top of the 
list in terms of values I implement both 
personally and professionally. Fairness 
in deliberations, in dealing with people 
– stakeholders, customers and employ-
ees, friends and family – and in deci-
sion-making. It is critically important 
to me that decisions taken pass the fair-
ness test and can be easily substantiated.

Honesty is also very important to me; 
I believe in open and transparent rela-
tions. For me, peace of mind is critical 
to performance and overall happiness, 
and to maintain this I never want to 
feel the need to look over my shoulder. 

I also believe in, and try my very best 
to emulate, continuous improvement so 
that, whatever I do, I can do it well. I 
view life as a continuous learning exer-
cise, and always strive to be better tomor-
row than I am today. This principle per-
meates every aspect of my personal and 
professional life, and is an important as-
pect of our organisational culture at CCI.

UGR: You initially had an interest in prac-
tising Human Rights Law. How has this 
interest tied into your work with CCI? 

PB: My interest in Human Rights Law 
stemmed from my desire to protect and 
promote the interest of people. This is a 
critical element of my management ap-
proach at CCI, where emphasis is placed 
on the fair treatment of people. This ideol-
ogy permeates all actions of stakeholders, 
including shareholders, customers, suppli-
ers, community residents, and employees. 
Where the latter is concerned, we have 
been able to put in place contributory pri-
vate medical insurance and pension plan 
participation, as well as company provid-
ed life insurance and personal accident 
insurance. We administer a performance 
based, fair and transparent annual salary 
review process and also provide profit/
gain sharing participation for all employ-
ees. These measures underpin the critical 
importance of our Human Resources to 
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Vice-Chancellor’s visit to China 
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Below are images of our Vice-Chancellor’s visit to the Confucius Institute in China with Al 
Creighton, Local Director of our Confucius Institute, and Janet Ma,China’s Director of our In-

stitute from December 9-11, 2016 for the Eleventh International Confucius Institute Conference
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       CONFERENCE SESSIONS WOULD BE AROUND THE MAIN TOPICS OF:   
     HEALTH CARE, EDUCATION/UG, SPORTS, TOURISM, ARTS 

     AND CULTURE, ENTREPRENEURSHIP



       13

     Renaissance           Vol. 1 No. 5, December 31, 2016

According to Biro (2009), Libraries are 
known as the repositories of knowledge 
for hundreds of years and therefore need 
to make major changes in their operations 
to make information available to users in 
practically no-time.    

In May 2015, as part of the on-go-
ing journey at the Berbice Library in the 
use of Web 2.0 technologies, the Berbice 
Campus Library (BCL) has introduced the 
smartphone to its services . This move is 
in addition to the email, telephone and in 
person access for patrons of the BCL.The 
cell phone has been a gift to the library and 
so far is maintained by the kind-hearted li-
brary staff.

By introducing this new technology as 
part of serving patrons, users are able to 
send questions and receive answers from 
Berbice Campus Librarians by using the 
text messaging, WhatsApp and BBM 
modes. Students are also informed of any 
overdue material they might have for the 
library.

It is exciting to be getting in the groove 
with technology, but Giles & Grey-Smith 
in their 2005 writings warn that an SMS 
service may not be appropriate for all li-
braries. Therefore, it is necessary to evalu-
ate the needs of the customers.

were appreciative of the mobile service, 
they were impressed with being able to 
send text enquiries for information, renew 
books, receive reminders for overdue books 
and make general library queries. The rec-
ommendations sought to have the Library 
now include and expand to other services as 
requested by the patrons. For example alert-
ing students on the day when their books are 
due, so these can be renewed and not over-
due. 

Patrons’ highlights:

-Student: “Oh I love this service” 

-Student:“I am so proud of the BCL I 
shared my message on Facebook”

-Student: “Wow this is a great service”

-Student: “Thank you BCL for saving me 
some money!” 

-Lecturer: “Good work! Great to see BCL 
on WhatsApp!”

-Students – “This is so good because I of-
ten forget the due dates”

Because of you loyal patrons, the BCL is 
proud of stepping out, being on board and 
serving you as well. We look forward to 
serving you by continuously improving our 
services to meet your needs.

As part of a seminar presentation senior 
staff of the Berbice Campus Library con-
ducted a survey in May 2016 on the use of 
its mobile services among the students pop-
ulation of the Berbice Campus. The study 
sought to explore the utilization of the mo-
bile phone services in the university setting 
and to ascertain the awareness/thoughts of 
the students. 

The results are as follows: respondents 

Amerindian Research UnitMobile Technology at the UG Berbice Campus
by Somattie Sayrange and Simmone La Rose

the overall performance of the Company.

Our restructuring since 2007 and our quest 
for continuous improvement have enabled 
bottom line growth where shareholders are 

now receiving dividends after over 20 years. 

We have a solid and meaningful corpo-
rate social responsibility programme, 
whereby we provide support, especial-
ly to schools within proximity of CCI’s 
premises, in a number of tangible ways. 

I can say without hesitation that 
my interest in Human Rights is be-
ing adequately catered to at CCI.

UGR: What advice would you give 
to a University of Guyana stu-
dent, regardless of his/her major?

PB: I would have to say to strive for excel-
lence. And, when I say excellence, I mean it 
subjectively. Do your very best, do not short 
change yourself, realise your innate potential. 
Personal excellence should not be a compe-

continues from pg 9
Personality Profile: Patricia Bacchus

tition; you should not have to compare your 
grades with others, but you should always 
ensure that you work assiduously at whatev-
er opportunities you’re provided, so that you 
feel contentment in knowing that you’ve 
tried your hardest and done your very best. 

UGR: What’s next for Patricia Bacchus?

PB: Patricia Bacchus is not a fan of rigid 
long-term planning; I believe that planning 
too rigidly deprives us of recognising novel 
opportunities. So, I can only say that I hope 
to do better tomorrow than I did today. I will 
strive to ensure that CCI’s performance con-
tinues to improve, that GO-Invest (the Board 
of which I currently Chair) continues to 
evolve into a fair, reliable and trusted service 
provider for Investors, and that I continue 
to be motivated so that my efforts in all en-
deavours can grow from strength to strength.

Patricia Bacchus 
Chair of Go-Invest
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An Amerindian petroglyph found on the Aishalton complex 

An Amerindian petroglyph found in the caves of Aishalton complex 

Amerindian Research Unit

and awareness of the site.

CoDA in November notified us that 
the picture entry was a great success 
attracting the interest of 1,646 impres-
sions and created lots of engagements 

globally among researchers. As a result 
CoDA will provide training to the 
local team in digital photography and 
archaeology, and the department has 
extended an invitation for the team to 
submit and article on the Aishalton 
complex to be published online in 
Small Pieces and Big Histories. 

•   As an outcome of the 2016 survey, 
a comprehensive report was submitted 
to the National Trust of Guyana on 
behalf of the Faculty of Education and 
Humanities in support of protecting 
the remarkable cultural landscape

•   An article on the complex was fea-
tured in the 2017 edition of the Explore 
Guyana Magazine

•   A peer reviewed paper was accept-
ed for publication in the Archaeology 
and Anthropology Journal Vol:20 
(2016)

•   The IAD on campus (UG) event 
is also featured on the American of 
Archaeological Institute (AAI) website. 

In October 2016 as the globe cel-
ebrated International Archaeology 
Day (IAD), including the Amerindi-
an Research Unit (ARU) on October 
14th with an on campus event, the 
Unit also entered into a competition 
hosted by the University of California 
Berkeley, Department of Anthropolo-
gy, The Center for Digital Archaeology 
(CoDA) to further raise awareness of 
global archaeology. 

The event utilized several digital 
media to showcase archaeological 
sites and works under the theme #my 
archaeology LoveStory (Archaeolo-
gists were invited to submit a picture 
in a unique archaeological landscape 
setting with accompanying text).

Considering the state of archaeolo-
gy in Guyana and recent survey and 
discoveries of the Aishalton petroglyph 
complex conducted by the ARU and 
in collaboration with the Walter Roth 
Museum and Conservation Inter-
national to commemorate Guyana’s 
50th Anniversary. The ARU took the 
opportunity to further build support 

Winner of TheCoDA, IAD Event
by Louisa Daggers
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The Renaissance Project 
was initiated by the University 
of Guyana’s Vice-Chancellor 
and Principal, Professor Ive-
law Lloyd Griffith as part of 
the overarching plan for the 
rebranding and rebuilding of 
the University of Guyana the 
highest teaching and learn-
ing institution in the coun-
try.  An initial activity under 
the Renaissance Project is 
the Turkeyen and Tain Talks 
which serve as an interactive 
avenue between the Univer-
sity of Guyana and the Com-
munity to discuss matters of 
importance to the country, 
region and globally.  Anoth-
er key addition to this move-
ment is the Distinguished 
Lecture Series which is an 
event aimed at acknowledg-
ing the contributions made 
by distinguished academic 
icons who created the bench-
mark for academic excellence 
at the University of Guyana.

The Inaugural Distin-
guished Lecture in honour 
of Sister Mary Noel Menezes 
was held on Saturday, Decem-
ber 3, 2016 at Herdmanston 
Lodge, Queenstown, Guy-
ana.  The event was themed 
“The Impact of Sister Mary 
Noel Menezes’ Work on Luso-
phone Studies in Guyana and 
the Caribbean” and featured a 
collage of remarks and reflec-
tions by esteemed academia 
who were directly impacted 
by the work and contribu-
tions of Sister Menezes.  The 
main lecture came from Dr. 
Jo-Anne S Ferreira, Senior 
Lecturer, Linguistics and Co-
ordinator for Portuguese and 
Brazilian Studies at the Uni-
versity of the West-Indies, St 

Augustine Campus, Trinidad 
and Tobago, who presented 
on the theme for this series.

From humble beginnings 
to a life of significant achieve-
ments and recognition, record-
ed distinction and dedication, 
a distinguished educator and 
philanthropist, Sister Menez-
es has proven to be a national 
and regional icon. Sr Mary Noel 
Menezes was born in the year 
1930 in the ward of Kingston, 
British Guiana.  From an early 
age, she dedicated her life to the 
Service of God and at age sev-
enteen, she entered the Sisters 
of Mercy Community in Dallas, 
Pennsylvania.  After returning 
to Guyana in the 1950’s, Sister 
Menezes accepted a teaching 
appointment at the St Joseph’s 
High School and two (2) years 
after, attended the St Joseph’s 
College in Jamaica where she 
obtained with Honors, her 
Teaching Diploma.  During 
the period 1950 to 1967, Sister 
Menezes academic achieve-
ments ranged from a Bache-
lor of Arts Degree in History 
which she obtained from the 
University of Pennsylvania to a 
Master’s Degree in Latin Amer-
ican History summa cum laude 
from the Georgetown Universi-
ty in Washington, DC  During 
this period, Sister Menezes also 
gained teaching experiences 
through her appointments at 
the Sacred Heart Catholic Girls 
School in Guyana and the Sacred 
Heart College in North Caro-
lina, United States of America.

In 1967, Sister Menezes joined 
the University of Guyana and in 
1970, she obtained a scholarship 
from the Ford Foundation to 
pursue her doctorate at the Uni-

If I have seen further it is by standing on the shoulders of giants (Sir Isaac Newton)

versity of London.  Her thesis 
“British Policy towards Am-
erindians in British Guiana, 
1803-1873” was published by 
the Oxford University Press in 
1977.  Sister Menezes returned 
to the University of Guyana 
and completely transformed 
the history department into 
what was referred to as the 
finest department within the 
University; in fact, it was the 
first department to offer a 

Master’s Degree Programme 
at the University of Guyana.

Sister Menezes’ many ac-
colades including becoming 
the first female president of 
the Caribbean Association 
of Historians, the first hold-
er of the post of Professor of 
History at the University of 
Guyana and her appointment 
as a member of the Drafting 
Committee of the UNESCO’s 

   Celebrating our Academic Giant
        – Sr Mary Noel Menezes

Sister Mary Noel Menezes

Dr Narine and VC Griffith presenting a plaque to Sister Menezes
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General History of the Carib-
bean set her at a high level of 
distinction and recognition.  
Nationally, Sister Menezes 
was presented with the Award 
of the Arrow of Achieve-
ment and later received 
the third highest national 
award in the country, The 
Cacique Crown of Honour.  

In addition to her numerous 
academic achievements, Sis-
ter Menezes is also celebrated 
for her humanitarian work.  
Her care and concern for the 
poor and disadvantaged are 
demonstrated in her work as a 
philanthropist for over thirty 
(30) years at the St John’s Bo-
sco Orphanage in Plaisance, 
where she lived and cared for 
young boys who were vic-
tims of hapless circumstanc-
es.  Sister Menezes is also the 
founder of the Mercy Boys 
Home in Georgetown and 
has spent a number of years 
caring for patients suffering 
from Hansen’s disease at the 
Mahaica Hospital and the 
Cheshire Home in Mahaica.

In her presentation, Dr Jo-

tuguese Diasporic and “Lu-
sophone” Studies, Culture, 
Gender and Ethnic Studies 
as well as Anthropology, 
Sociology, Genealogy and 
Culinary Heritage Studies.

The word “Lusophone” re-
fers to ‘Portuguese speaking’ 
and is derived from the word 
“Luso”, taken from Lusotania 
(a latin name from ancient 
geographic area).  The word 
lusophere is also used to refer 
to the Portuguese speaking 
Caribbean countries which 
were historically linked to 
Portugal.  There are currently 
nine (9) Portuguese speaking 
countries in the Caribbean.  
Guyana’s importance to the 
Portuguese Diaspora is due 
to the large number of Portu-
guese immigrants that came 
to Guyana, which received 
the highest number of Por-
tuguese immigrants in the 
English speaking Caribbean.

Before Sister Menezes, most 
of the available information 
on Lusophone studies focused 
on the social, economic and 
immigration aspects of Por-
tuguese immigrants, however, 
Sister Menezes work provid-
ed an in-depth and balanced 
view of historical factors such 
as the impact of slavery on the 
Portuguese and highlighted 
the cultural, traditional, culi-
nary history and vital aspects 
of the Portuguese outside of 
North America.  As a Luso 
descendent, Sister Menezes 
laid the foundation for fur-
ther research and study on 
Portuguese and Lusophone 
studies and provided a voice 
to the Portuguese community.

Of her many achievements 
and accolades, in the Luso-
phone World, Sister Menez-
es will be noted in history 
as the first person to tell 
the story of the Guyanese 
and Caribbean Portuguese.

Anne Ferreira highlighted the 
work of Sister Menezes in the 
Lusophone World particular-
ly, the Luso Atlantic where 
Sister Menezes stands out as 
the original and leading au-
thority on the Portuguese of  
Guyana and by extension all 
of the English speaking Ca-
ribbean from the 19th to the 
20th century.  Sister Menezes 
has proven to be the leading 
historian in this area given 
the emphasis she placed on 
all matters pertaining to Guy-
anese Portuguese including 
immigration, labour, entre-

preneurship, social and eco-
nomic development, culture 
and culinary traditions.  In 
addition to her work in the 
“Lusophone” world, Sister 
Menezes is also a known his-
toriographer, as she is respon-
sible for the development of 
history as an academic disci-
pline as well as the research 
methodology of the discipline.

Sister Menezes outstand-
ing work on the Portuguese 
of Guyana has touched many 
fields of study including his-
tory, heritage studies, Por-

Well-wishers greeting Sister Menezes.

Chancellor of the Judiciary Carl Singh, UG Council Member Vincent Alexander, Dr Narine, VC Griffith, and 
Registrar Nigel Gravesande presenting to check for $200,000 to St Menezes for her orphanage.



”The wisdom and experience of older people is a resource of inestimable worth. Recognizing and treasuring their 
contributions is essential to the long-term flourishing of any society.” – Daisaku Ikeda.

early 1950s she had attend-
ed the Queenstown Roman 
Catholic School, informal-
ly referred to as Queens 
RC back then, which was 
a primary school at the 
time. She then paused and 
in uneven chords obvious-
ly triggered from bouts of 
jolly old memories, further 
shared one of her fondest 
childhood memories say-
ing “I was eight years old 
then and hated Arithmetic, 
referred to now as Math-
ematics. So one day when 
Arithmetic period had ap-

and her principled belief re-
garding the delivery of im-
peccable work is one which 
is deeply embedded in her 
that she takes it to the class-
room everyday with pre-
meditated expectance of 
such from her students. 

Futhermore, Dr Loncke 
who was recently award-
ed the University’s Long 
Service Award for her for-
ty-five plus years of contri-
butions to the university, 
disclosed how exactly her 
academic journey began. 
She revealed that during the 

proached I ran out of school 
straight home to escape do-
ing the subject but my mom 
marched me right back to 
face the class.” She contin-
ued, stating “later in the 
night my mom sat on our 
living room floor and called 
out “Joycey” come, bring a 
box of matches when you 
coming!” Surprisingly, she 
did not whoop her but to-
gether they sat there and 
her mother singled out the 
match sticks counting them 
one after the other and pro-
ceeded to parcel them in an 
effort to instill mathemati-
cal knowledge into her and 
an appreciation for the cal-
culative art. Dr Loncke said 
when they had finished, her 
mother assured her that 
once she understood num-
bers she could venture into 
grouping things in a shop, 
music, languages, fashion 
and can even traverse any 
path of life.

Additionally, she noted 
that in order to augment 
her education she had to get 
a scholarship to attend sec-
ondary school because her 
family simply could not af-
ford it. Fortunately, she was 
awarded one to attend the 
Saint Rose’s High School. 
Previously, there were, no 
CSEC/CXC Exams in exis-

Born in the 1940s in 
Georgetown, Guyana and 
raised by parents of Coast-
al roots with her mother 
being from Essequibo and 
her father from Berbice, Dr 
Loncke was the fourth of six 
children. While growing up, 
their home was always filled 
of warmth, love and togeth-
erness despite the family, in 
her words, “not being rich 
nor having much.” Still the 
spirit of familial bond pre-
vailed and they unceasing-
ly took care of each other 
no matter the situation. 
This notion allowed her to 
become humble and hard-
working with an inclination 
to always help people. Also, 
she was raised in a staunch 
Catholic home and contin-
ues to diligently practice 
her faith.

Dr Loncke recalled as a 
child her father was a very 
strict man who made it a 
priority that she and her 
siblings placed their ut-
most abilities and focuses 
on educating themselves. 
He ensured they studied 
assiduously and worked on 
whatever academic tasks 
they undertook in a timely 
and perfect manner. More-
over, she indicated that her 
father’s austere character-
istic regarding education 

- Professor Joycelynne Loncke
Celebrating our Academic Giant

Professor Emeritus Joycelynne Loncke; A.A., C.C.H.

Guyana’s Golden Arts fortress share narratives of her love for classical music and language.

     Renaissance           Vol. 1 No. 5, December 31, 2016

16



Trinity College of Music, 
in London which she be-
came a part of in 1971, has 
licenseship in LRSM from 
the Royal School of Music 
meaning she is authorized 
to conduct piano lessons 
and is one of the leading pi-
anists in Guyana. Also, she 
is embracing two different 
academic disciplines. In 
relation to music, she lec-
tures Music 1102 and 1202, 
standardly named History 
of Music in the Caribbean 
and Form and Style in Ca-
ribbean Music, respective-

ly. With the help of Deputy 
Vice Chancellor Reynolds 
they are presently working 
to make Music an associate 
discipline with a Centre of-
fered by the Faculty of Ed-
ucation and Humanities. 
However, the notion is not 
quite a solid one since new, 
innovative and technolog-
ically advanced equipment 
as well as adequate space is 
still needed. Also, she lec-
tures the Beginners French 
and Second Year class i.e. 
FRE 1000/1001, respec-
tively. She is also part of 
the PANAM African Move-
ment helping to spread 
awareness concerning those 
mis-educated about Africa. 
It should be noted, that Dr 
Loncke has served as Dep-
uty Vice-Chancellor (1985-

fields. Next, she voyaged 
to the University College 
of the West Indies (UCWI) 
in Mona, Jamaica where 
she obtained her Bachelor 
of Arts Degree in French. 
Meanwhile, she was later 
awarded by France, Post 
Graduate scholarships to 
do her Masters and Doctor-
ate Degrees in French at the 
University of Paris. During 
her stay in France, she be-
came a piano teacher. Later, 
she graduated with her Di-
ploma in French Civiliza-
tion. 

In addition, she got an-
other Post Graduate schol-
arship from the UCWI to 
Somerville College, Oxford 
where she studied Mu-
sic. Dr Loncke admitted 
that she could not single 
handedly choose between 
her love for music and her 
growing linguistic fond-
ness, so she interwove them 
in her academic pursuit. At 
Oxford, she titled her thesis: 
Charles Baudelaire and Mu-
sic and sought to analyze in 
dept the theoretical works 
of the French poet and the 
intricate patterns of music. 
Eventually, she went on the 
teach French and Music 
in French Guiana and at 
the University of Abidjan, 
Ivory Coast. Currently, Dr 
Loncke is a Fellow of the 

tence. There were only GCE 
O’ Level and A Level (Ad-
vanced) exams. So at fifteen 
years old she wrote the GCE 
O’ Levels and subsequently 
right after she wrote the “A” 
Levels.

Dr Loncke solemnly dis-
closed that against her fa-
ther’s wishes, she wanted to 
do something that would 
be beneficial to her entire 
family since her younger 
siblings were getting older. 
Consequently, she started 
working as a Clerk at the 
Chief Secretary’s Office 
crediting the office expe-
rience as wonderful and 
identified work instances 
at that time where “I use to 
wait for the big clock by the 
market to strike eight and 
when it was striking eight I 
had to be going up the steps 
of the office.” 

Futhermore, remember-
ing those olden days, Dr 
Loncke spoke about punc-
tuality being an indicator 
for upward mobility while 
working and because of her 
spotless record she was able 
to gain a higher position as 
a Filing Clerk. However, she 
did not want to remain a Ju-
nior Filing Clerk, so in 1960 
she returned to secondary 
school to do her A Levels 
again. Twice the charm, she 
was then awarded the Guy-
ana Scholarship as a private 
candidate because she had 
obtained distinctions in 
English, French and Latin. 
Also, she had created Guy-
anese history as the young-
est person to ever complete 
A Levels with distinctions 
in those three academic 

1988) of the University un-
der the administration of 
Dr Walcott.

She cited her personal 
philosophical belief re-
garding young academics 
under her wing as “I want 
my students to take their 
time, be confident in their 
individual abilities and do 
their work as careful as pos-
sible. For example, you can’t 
make a mistake between 
point one and point zero 
one, you might kill some-
body!” She joked heartily, 
adding “today students use 
computers and electronic 
devices and I don’t like that.” 
In her teaching style she 
wants students to be con-
fident in their abilities and 
not be overly dependent 
on technology. Dr Loncke 
feels that human beings in 
today’s era ought to stop 
being too overly dependent 
on electronic machines. In 
addition, she holds the ti-
tle of Emeritus to her name 
which is bestowed to any 
college professor upon re-
tirement who is allowed to 
keep their honorary title. 

Dr Loncke’s response to 
what is the motivational 
drive that strongly propels 
her energies in her golden 
years is that educational 
settings often rejuvenate 
her. She disclosed that 
learning has always been 
her passion and since every 
day there is something new 
and extraordinary to learn 
and share she finds great joy 
and power in that. Actually, 
she prides herself for being 
an aged woman in the know 
and informed loop. 
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“I want my students to take 
their time, be confident in their 
individual abilities and do their 
work as careful as possible.”



Annual Business Meeting
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Scenes from the University’s Annual Business Meeting 
held on November 3, 2016 at the Education Lecture Theatre (ELT)
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Scenes from the University’s Annual Business Meeting 
held on November 3, 2016 at the Education Lecture Theatre (ELT)



Vice-Chancellor’s Party
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Scenes from the Vice-Chancellors Christmas party
 held on the December 17, 2016 at the Renaissance House.
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Scenes from the Vice-Chancellors Christmas party
 held on the December 17, 2016 at the Renaissance House.
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Renaissance Report Card—The First Six Months

The following are small and large accomplishments and pursuits 
during the last six months. Some are tangible and others are 
process and stage-setting as we journey along Renaissance Road. 
I extend deep appreciation to the academic and non-academic 
staff, students, government officials, UG Ambassadors, corporate 
and civic supporters, and others who made these accomplish-
ments possible. 
•  Hosted a successful first Education Resource Ambassa-

dors (ERA) Conference in June, where 60 local stakeholders 
and 45 Diaspora Guyanese in medicine, the academy, media, 
and business from Barbados, Canada, Grenada, Jamaica, 
Trinidad and Tobago, and from 13 different states within 
the United States examined the condition of the university 
and how to help the rebuilding needed. Quite significantly, 
participants from abroad paid for their own travel, and the 
conference raised over G$15,000,000 in pledges and actual 
donations to the Vice Chancellor’s Fund for Strategic Initia-
tives.

•  Inaugurated Turkeyen and Tain Talks (TTT) in July as 
a bimonthly forum in the community to discuss national, 
regional and international issues and events of importance to 
Guyana. TTT 1 focused on BREXIT, TTT2 discussed Suicide 
in Guyana, TTT3 (in Tain) examined Agriculture and Food 
Security in Berbice, and TTT4 examined the Implications of 
the 2016 Elections in the United States for Guyana and the 
rest of the Western Hemisphere. (TTT 5 [on January 24] will 
pay attention to Public Health.)

Launched Renaissance in August as a monthly newsletter to 
share accomplishments of students, staff, and alumni as well as 

University developments and events, to enhance communication 
with internal and external constituencies. The inaugural edition 
was produced in both hard and electronic formats, and all other 
editions have been produced electronically. 
Held two inductions of new UG Ambassadors in New York in 
September, one in Maryland that same month, one in Guyana in 
October (as part of the welcome event for the Business School 
Feasibility Team).
•  Gained approval of the Finance and General Purposes 

Committee in July to settle several outstanding labor matters 
affecting salaries and benefits, with payments made from that 
month. The relevant items are as follows:

o A 23% salary increase to the nine (9) employees who 
were labeled as being paid at “market rate” and whose 
salary increases were placed on hold;
o An increase in the traveling allowance of UA em-
ployees to $17,000 per month for all those UA employ-
ees who were receiving less than that figure per month;
o An increase in the traveling allowance to UB em-
ployees by 90% per month;
o An increase in the uniform allowance to $10,000 per 
year for all UB employees to assist with the sewing of 
uniforms.  

•  Began paying all employee salaries, with a few excep-
tions, as bank direct deposits to provide greater convenience 
to employees and further improve the service efficiency of 
the Bursary; began planning for staggered weekday hours 
and Saturday hours by the Bursary to enhance service deliv-
ery to students. 

“You can’t cross the sea merely by standing and staring at the water.” – Rabindranath Tagore  
“My vision is to make UG into a dynamic, nationally relevant, world class University and to do it as 

quickly as possible. This requires a Renaissance.” –  Ivelaw Lloyd Griffith
<<<<<<<<>>>>>>>>
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TTT4 examined the Implications of the 2016 Elections in the United States for 
Guyana and the rest of the Western Hemisphere
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•  Held Town Hall meetings for faculty and staff in June 
and November at Turkeyen, one for faculty and staff at Tain 
in November and for students at Turkeyen in September. As 
well, I convened two monthly consultations with executives 
of the two unions, two with executives of the Student Soci-
ety, and held meetings with the leaders of the Hindu Student 
Society, the Law Society, and the Moot Court Society. As 
well, I hosted Town Hall meeting with first and second year 
medical students and a Saturday Social for student leaders 
and others from the Faculty of Health Sciences.

•  Hosted the First Vice Chancellor’s Father’s Day Brunch 
(five days after arriving on campus), as part of efforts to 
demonstrate appreciation for staff and to improve morale. 
Forty five (45) fathers from Tain and Turkeyen enjoyed the 
wonderful food and fellowship, including a stirring keynote 
address by then Dean of Social Sciences, now Deputy Vice 
Chancellor (DVC) for Academic Engagement, Dr. Michael 
Scott. (From 2017, there also will be an annual Vice Chan-
cellor’s Mother’s Day Brunch.)

•  Secured approval of my reorganization plan in August 
by the Finance and General Purposes Committee. It took 
effect in October and entails the following:

        o  Promotion of Programme Officer Karen Wis-
hart to the ne created position of Chief of Staff in the 
Vice-Chancellery. (Ms. Wishart resigned in Decem-
ber to pursue new family journeys and Ms. Arlene 
McLean, former Assistant Registrar for Exams, was 
appointed to replace her).

o Reassignment of DVC of Academics Dr. Barba-
ra Reynolds to the newly created position of DVC of 
Planning and International Engagement.
o Reassignment of DVC of Planning and Develop-
ment Dr. Elizabeth Ramlal to the position of Executive 
Director of the Institute of Distance and Continuing 
Education (IDCE). (Dr. Ramlal declined the offer and 
is no longer part of Team Renaissance.)
o Appointment of Dr. Michael Scott as DVC of 
Academic Engagement. In addition to the Faculties 
and other units within his purview, DVC Scott will 
have oversight for the following new units:
 - Centre for Excellence in Teaching and Learn-
ing (to be established)
 - School of Graduate Studies and Research (to be 
established; dotted line reporting to the Vice Chancel-
lor for an initial period)
 - Office of Undergraduate Research (Mathemati-
cian Dr. Troy Thomas appointed; dotted line reporting 
to the Vice Chancellor for an initial period).
o Appointment of Dr. Paloma Mohamed as DVC 
of Philanthropy, Alumni and Civic Engagement.
o Creation of the Office of Strategic Initiatives 
within the Vice Chancellery, to assist with institutional 
strengthening, project management, and special proj-
ects. Dr. Fitzgerald Yaw, one of the initial UG Ambas-
sadors, re-migrated from Canada and was appointed 
Director.  
o The renaming of the Senior Administrative 
Group as the Vice-Chancellor’s Cabinet, comprising: 
Vice-Chancellor, the Deputy Vice Chancellors, the 
Registrar, Bursar, Personnel Officer, Berbice Campus 
Director, Legal Officer (when hired), Director of Stra-
tegic Initiatives, and Chief of Staff.
o The re-designation of the School of Earth and 
Environmental Sciences as the Faculty of Earth and 
Environmental Sciences, with the Director, Dr. Pau-
lette Bynoe, promoted to Dean. 

•  Hosted a Renaissance Labour Day Weekend in New York 
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Coverpage of the First edition of Renaissance Newsletter

TTT4 examined the Implications of the 2016 Elections in the United States for 
Guyana and the rest of the Western Hemisphere

T-Shirts with slogan ‘I love UG’, donated by Dr Dhanpaul Narine and his 
family, being presented to the Vice-Chancellor. 



in response to an invitation from the Guyana Cultural Asso-
ciation of New York, Inc. (GCA) to fund- and friend-raise at 
their Labour Day Weekend events. The UG presence comprised 
a team from Guyana and UG Ambassadors and supporters in 
the New York Tri-State area and from Georgia. The 13-member 
team from Georgetown comprised a student leader, academic 
leaders, and university administrators. In addition to raising 
funds, a key project aim was to facilitate tangible support in 
four critical academic areas: Technology (Architecture, Civil 
Engineering, and Electrical Engineering, Mechanical Engineer-
ing), Health Sciences (Medicine, Nursing, Pharmacy, Dentistry, 
Optometry, Medical Technology), Natural Sciences (Biology, 
Chemistry, Computer Science, Mathematics, Physics, Statis-
tics), and Law. As part of expenditure control, five of the 13 
members were hosted by families of UG Ambassadors in New 
York and New Jersey. Moreover, all transportation costs within 
New York and New Jersey were underwritten by UG Ambassa-
dors in those states. 

•  Sponsored a Golden Jubilee Song Competition, as part 
of the commemoration of the 50th Convocation at Turkeyen, 
under the leadership of Professor Emeritus Joycelynne Loncke. 
The Jubilee Song was premiered at the 50th Convocation, sung 
by the newly-formed University Choir, to the accompaniment 
of the Guyana Police Force Band. Ms. Leanne Dewar, a Guy-
anese based in Canada, won the competition. The prize was a 
trip for two to Kaieteur Falls and an all-inclusive overnight stay 
at Arrowpoint Nature Resort, donated by Roraima Airways; 
and GY$25,000, compliments of VC and Mrs. Griffith.

•  Secured from the Government of Guyana, a supplemental 
2016 budget subvention of GUY $109.83 Million which was 
used to fund critical needs for the medical school reaccredita-
tion efforts and to begin improvement in the physical facilities, 
among other things. 

•  Hosted a productive site visit by the Caribbean Accredi-
tation Authority for Education in Medicine and other Health 
Professions (CAAM-HP) in November, as part of efforts to re-
establish accreditation of the School of Medicine. The site visit 
report is expected in January 2017 and the determination of the 
governing body will be issued in July 2017. 

•  Regularized the employment status of all employees 
of the Printery and Bookstore from November; started the 
process to do the same for several employees in Mainte-
nance from early in 2017; and initiated searches for a Chief 
Accountant, a Civil Engineer, and a university attorney, 
among other key positions. 

•  Undertook improvements in campus grounds and facil-
ities: enhanced the arch of the Turkeyen entrance; cut grass 
on sports field; stopped entry of stay animals; bought new 
classroom podiums and repaired dilapidated ones; repaired 
damaged chairs; fixed dilapidated walkways; cleaned bath-
rooms; fixed defective lighting; did mosquito fogging; pur-
chased new fans for classrooms; repaired defective ceilings, 
windows, and doors; bought new public address system for 
George Walcott Lecture Theatre; refurbished Dennis Irvine 
Residence Halls; began regularizing Wi-Fi access across 
Turkeyen; provided Wi-Fi access at Dennis Irvine Residence 
Halls; and refurbished the IDCE (Institute of Distance 
and Continuing Education) offices and classrooms in the 
Queen’s College compound, among other things. Also, com-
pleted the design of a two-story student social engagement 
complex, to be built in early 2017.

•  Hosted consultations with the following diplomatic mis-
sions to explore collaboration and assistance: Brazil, United 
States, France, Canada, Argentina, Russia, European Union, 
UNICEF, United Nations Country Team in Guyana, and 
IDB.

•  Signed with Professor Suresh Narine, Director of the 
Institute of Applied Science and Technology (IAST), an 
MOU for research and other collaboration with IAST, and 
one for the establishment of a joint use residential facility 
for visiting faculty. Also, formed a joint UG-IAST Turkeyen 
Beautification Committee and began implementation work 
on the residential facility.

•  Hosted Honorable David Patterson, Minister of Public 
Infrastructure (MPI), at Turkeyen, and that eye-opening 
tour and meeting led to an offer of assistance to improve 
drainage, parking and vehicular access on the Turkeyen 

Honorable David Patterson, Minister of Public Infrastructure and 
Vice-Chancellor of the University of Guyana, Professor Ivelaw Lloyd 

Griffith

The team from the Caribbean Accreditation Authority for Education in 
Medicine and other Health Professions (CAAMHP) was hosted at the 

Vice Chancellor’s Renaissance House during their time in Guyana.
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and, later, by Impressions Inc. The project will move ahead in 
earnest in January.   

•  Appointed Mathematician Dr. Troy Thomas as Direc-
tor of the Undergraduate Research Programme in October 
and that same 
month sponsored 
attendance by Ms. 
Paulette Henry, 
Assistant Director 
of the Berbice Cam-
pus, at the Institute 
on Initiating and 
Sustaining Under-
graduate Research 
Programmes held 
at Carlton Univer-
sity in Canada and 
run by the Council 
of Undergraduate 
Research (CUR), the leading international organization on 
undergraduate research.

•  Hosted in October, the inaugural meeting of the Feasi-
bility Study Team to establish a School of Entrepreneurship 
and Business Innovation (SEBI), including the first round 
of public consultations. The 14-member team of local and 
international stakeholders is headed by Dr. Edward Davis, 
Dean of the School of Business at Clark Atlanta University 
in the USA. As part of the Study Team’s itinerary, I hosted a 
Welcome Reception for them to meet with business leaders, 
diplomats, government personnel, UG faculty, and civic 
leaders. Hon. Dominic Gaskin, Minister of Business, attend-
ed and stressed the importance of our initiative during his 
remarks. Several new UG ambassadors also were inducted. 

•  Led the UG delegations to the Association of Common-
wealth Universities Leadership Conference in Ghana in July, 
the 48th Council meeting of the Caribbean Examinations 
Council in Barbados in December, and the Eleventh Glob-
al Confucius Institute Conference in China in December. 
Also, hosted Meet and Greet sessions with UG alums and 
other individuals in New York (June), London (August), and 
Maryland (September), and was represented by DVC Paloma 
Mohamed at a fund-raiser hosted by UG Ambassadors in 
Georgia in September in Atlanta. 

•  Did several media engagements: TV interviews with 
NCN (Ron Robinson; Mark Watson), CWS (Selwyn Collins), 
HBTV Spotlight (Dr. Grantley Waldron), Queens TV (Dr. 
Dhanpaul Narine), Facing the Nation (Malika Ramsey), and 
ITV Inside Guyana (Dr. Rudy Jadoopat); hosted one press 
conference at Turkeyen and one at Duke Lodge, and a media 
luncheon at Herdmanston Lodge. Also, gave an NCN radio 
interview.

•  Secured the consultancy services of Brigadier (Ret.) 
Bruce Lovell and Deputy Commissioner (Ret.) Gavin Primo 
for a comprehensive audit of the security operations at 
Turkeyen, in relation to service delivery, leadership, training, 
technology and other aspects. The team began work in Octo-
ber.

campus. Preparatory work for the improvements have begun. 
•  Delivered speeches at and held consultations with vary-

ing civic and business groups, including Consultative Asso-
ciation of Guyanese Industry, Medical Council of Guyana 
Scientific Conference, Rotary Club of Georgetown Central, 
and Guyana Teachers Union. Also, we hosted a productive 
consultation dinner in New Amsterdam in November with 
Region 6 business, civic and political leaders. Among other 
things, one participant donated GUY$100,000 to the VC 
Fund for Strategic Initiatives a few days later

•  Hosted in October the celebration of academic and ad-
vocacy icon Professor CY Thomas. It involved a thought-pro-

voking panel discussion on his “Work and Perspectives on 
Development” at the Turkeyen Campus, which was chaired 
by Head of our Department of Economics, Mr. Sydney 
Armstrong, with presentations by DVC Dr. Michael Scott, 
retired IADB Economist and UG Ambassador Dr. Desmond 
Thomas, and UG Economics Lecturer, Dr. Thomas Singh. 
Plus there was a sobering Distinguished Lecture at the Pega-
sus, delivered by Professor Jay Mandle of Colgate University 
(New York) on “Petroleum and Climate Change in Guyana’s 
Future” and a display of the scholarly work of CY Thomas.

•  Held in December the celebration of academic and 
religious icon Professor Sister Mary Noel Menezes at Herd-
manston Lodge, with the Distinguished Lecture Series in her 
name inaugurated by Dr. Jo-Anne Ferreira of the University 
of the West Indies-St. Augustine, who presented a riveting 
lecture on “The Impact of Sister Mary Noel Menezes’ Work 
on Lusophone Studies in Guyana and Caribbean.” There was 
also a display of some of the scholarly work of Sister Menez-
es.

•  Secured the consultancy services of Mr. Sumner 
Hutcheson, IIII, a fund-raising professional with extensive 
experience at the Red Cross and at several universities in the 
United States, as part of efforts to strengthen fund-raising 
and alumni engagement efforts. He began work in October. 

•  Convened a special meeting of the Academic Board to 
discuss rebranding and merchandising, the latter intended 
to become a healthy revenue source in ensuing years. Pre-
sentations were made by Dock Media and Jackson Jewelers 

Professor C Y Thomas with colleagues from Colgate University at 
the CY Thomas inaugural distinguished lecture

Dr Troy Thomas
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PRD host Annual children’s event -Santa’s Helpers
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A fun time was had by all 
who attended the 2016 Santa’s 
Helpers party, on Wednesday, 
December 28, 2016. The chil-
dren took turns to hit the party 
piñata, loaded with fun and 
excitement for all! And played 
musical chairs (both the little 
ones and their parents), with 
the last person sitting receiving 
prizes.

This annual event hosted by 
the Public Relations Division for 
disadvantaged children since the 
90’s, was held in the Education 
Lecture Theatre, Turkeyen cam-
pus, for selected nursery school 
children from the Turkeyen 
and Cummings Park nursery 
schools.

The Division takes this oppor-
tunity to express appreciation to 
everyone - staff, students, and 

well-wishers - who contributed 
cash or kind to ensure that the 
little ones had pleasant memories 
to cherish.

A special thank you to 
Vice-Chancellor Ivelaw Griffith, 
Registrar Nigel Gravesande, Dr 
Paulette Bynoe, Mr Hector Ed-
wards, Ms Verlyn Klass, staffers in 
the Registry, Library, Faculties of 
Agriculture & Forestry, Earth & 
Environmental Sciences, Education 
& Humanities, Health Sciences, 
Natural Sciences, Social Sciences 
and Technology. Also the students 
from the  Law Society, Forestry 
Club, and Eco Trust Society.

The Division is forever grateful 
for the unstinting support received 
from The Snack Centre (Health 
Sciences canteen), The Tastee Dish 
(former Spicy Dish) and Camex 
Restaurants Inc.

A fun time for all at 
Santa’s Helpers party
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Scenes from Santa’s Helpers party
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Education Resource Ambassador 
Naro Balli is one of the most hard-
working persons in the community. 
He is currently an executive mem-
ber of the Arya Spiritual Center in 
New York. But, Naro has held many 
important positions, including be-
ing the President of the Center. The 
Arya Spiritual Center is headed by 
Dharamacharya Pandit Ramlall and 
it comprises a number of distin-
guished personnel who are profes-
sionals in their own right.

The Arya Spiritual Center is as-
sociated with the founding of the 
Phagwah and Diwali Parades and it 
hosts a successful AryaVirdal Youth 
Programme each year. Naro has 
been instrumental in these activities 
as well. He is also a member of the 
Ramayana in the Park Inc. Com-
mittee, the body that organizes the 
biggest summer event on the Arya 
Spiritual ground each year.

Naro hails from Windsor Forest 
on the West Coast of Demerara in 
Guyana. He comes from a fami-
ly that serves selflessly. His mother 
Mataji Sona Balli is one of the most 
respected persons in the community. 
His dad is the late Bhagwat Persaud 
Balli, who was born in Windsor For-
est. Another family member, Sharon 
Balli, has served the United States in 
the armed forces and is currently a 
captain in the New York City Police 
Department.

Naro hasn’t forgotten his village 
in Guyana. He has teamed up with 
a group to give back to Windsor 
Forest and there are regular visits to 
the area to provide relief and other 
support. It is fitting then that Naro 
should be honored for his services. 

The gathering at the city hall was Ambassador Naro Balli

by Dr. Dhanpaul Narine

ER Ambassador Naro Balli honored by New York City Council

Office of the Registrar
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impressive and it met to celebrate 
Diwali 2016. It included Mohamed 
Hack, members of the City Coun-
cil and the wider community. They 
were impressed with the citation 
that recognized Naro as a champion 
of his community.

We salute Naro Balli as a wonder-
ful role model. In his acceptance 
speech he thanked the organisers 
for their support and pledged to 
continue serving his community. 
His award took on an extra special 
meaning as his wife Mala was there 
to share in it.

Congratulations to NaroBalli and 
we wish him many more successes.

Semester II Deadlines
Office of the Registrar

• Semester II commences on January 23, 2017
• First day of classes is on January 30, 2017. 
• Period for Submission of online Applications is from January 2 to January 

27, 2017. 
• The registration period for both new and continuing students is January 24 

to February 12, 2017.

For more information contact the Office of the Registry 
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Scenes from UG’s Staff Party
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UG staff party held on December 21, 2016 at the Education Lecture Theatre (ELT)
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continues from pg 25

Renaissance Report Card—The First Six Months

•  Adopted the arts as a Vice Chancellor special cultural 
initiative, which will include use of Renaissance House—the 
official residence of the Vice Chancellor—as a gallery to pro-
mote the painting, ceramics, and sculpture of students and 
staff. The first 42 pieces are on display. 

•  Began discussions on university-corporate partnerships 
with Fly Jamaica and Giftland Group of Companies, and 
secured several corporate and government sponsorships; 
for the First Educational Resource Ambassadors Confer-
ence, the Turkeyen and Tain Talks series, the SEBI Feasi-
bility Team Welcome Reception, the Inaugural CY Thomas 
Distinguished Lecture, and the Inaugural Sister Mary Noel 
Menezes Distinguished Lecture. The Fly Jamaica partnership 
will entail training and corporate sponsorships, among other 

things, and the Giftland relationship will involve discounts 
for students and staff, internships, and possible purchase of 
stable power.

•  Commenced planning for a conference on Diaspora 
Engagement and establishment of a Regional Center for 
Diaspora Engagement, to be held in July 2017, and started 
preparations for the founding of a Centre of Excellence in 
Teaching and Learning. 

Professor Ivelaw Lloyd Griffith, Ph.D.
Tenth Vice Chancellor and Principal
December 27, 2016 

32 33



University of Guyana’s Long Service Awards 
–STAFF HONOURED FOR THEIR EARNEST SERVICES AND 

CONTRIBUTIONS MADE TOWARD THE UNIVERSITY 
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It is a living testimony that human be-
ings who have placed vigorous and ardu-
ous efforts into their work to make it a 
success are deserving of recognition for 
their abilities, and that the simplest yet 
most inspiring gesture they can receive 
inspite of their actions is acknowledge-
ment. Since it is important to pay hom-
age to people for their hard work and 
efforts, on Thursday, December 15, 2016 
the University of Guyana held its Long 
Service Award Ceremony in the univer-
sity’s Education Lecture Theatre (ELT).

The award ceremony’s onus centered 
on performing a small but priceless ex-
pression of gratitude to the recipients 
on behalf of the educational institution 
they served for many years. The event 
was hosted to honour the hard work of 
thirty-one university staff members for 
their extensive years of incredible ser-
vice, dedication and contributions shown 
and given to the university to aid its ac-
ademic success throughout the years.
The event’s reception was nothing short 
of excellent and it was also largely re-

ceived by university officials and 
other specially invited guests, fami-
ly and friends who came to pay their 
respects to those who were being 
honoured. Moreover, it featured the 
presence of many prominent figures 

such as Professor Ivelaw Lloyd Grif-
fith, Vice Chancellor of The University 
of Guyana, Dr Nigel Gravesande, Reg-
istrar of the University of Guyana and 
Dr Paloma Mohammed, Deputy Vice 
Chancellor of Philanthropy, Alum-

45 Years of Service
Professor Emeritus Joycelynne Loncke; A.A., 

C.C.H.(Education and Humanities)

40 Years of Service
Walton Thorne 

(Education and Humanities)

35 Years of Service 
Ingrid Vieira (Registry) and Claude Benjamin (Facilities Maintenance Division)
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ni and Civic Engagement (PACE). 

The ceremony was chaired by Dr Mi-
chael Scott, who in his opening remarks 
said, “Service speaks about the sacrifi-
cial commitment made by the persons 
in the way they have demonstrated 
respect, empathized and valued their 
relationship meanwhile demonstrating 
integrity and community spirit. The 
event marked the years the university’s 
staff served, and acknowledged their 
contributions.” He further disclosed 
that, “Labor calculated in a total of 
eight hundred and eighty-eight, no less 
than sixty-seven percent, are allotted to 
labor years these people have served.”

In addition, Ms  Amina Shah fol-
lowed Dr Scott’s remarks with a pre-
sentation titled Renaissance. She stated 
in her presentation that “Renaissance is 
a period when art, literature and ideas 
were brought forward; a time when 
people start to see themselves as free 
from the feathers of whatever or who-
ever has bound them.” Thereafter, her 
statements were complemented by a 
group skit which in different intervals 
depicted various aspects associated 
with the Renaissance period. In es-
sence, she sought to conclude that, “We 
are who we are today because of our re-
lationships forged with those before us 
inclusive of ideas, literature and art.”

Furthermore, Professor Ivelaw Lloyd 
Griffith, Vice Chancellor of the Univer-
sity of Guyana noted that the award cer-
emony is to commemorate the services 
of the institution’s members and let cur-
rent and future students who have ben-
efited and will benefit from their works 
recognize their contributions and ex-
press sincere gratitude. Also, he urged 
colleagues of the institution to take 
inspiration from not only the number 
of years the awardees worked but also 
take inspiration from the value added to 
those years and the value of what they 
have done throughout the years. To fur-
ther cement this statement, he added the 
popular Albert Einstein saying, “Not 
everything that can be counted counts 
and not everything that counts can be 
counted.” He proceeded to explain that, 
“The event does not celebrate only the 
years that can be totaled but also by 
hearing their significant impacts in trib-
utes are things that really count as well.”

In addition, under the vibrant dancing 
lights, surrounded by the buoyant and 
good-humored atmosphere filled with 
bubbling spirits and cheerfulness for be-
ing awarded, the ambiance was scintil-
lating. The recipients were compliment-
ed by a number of persons among them 
was Dr Nigel Gravesande, who also 
read their introductory profiles during 
the course of the ceremony. Moreover, 

there were six categories from which 
the recipients were derived, namely: 
Twenty (20), Twenty-five (25), Thir-
ty (30), Thirty-five (35), Forty (40), 
and Forty-five (45)Years of Service.

In closing, it should be noted that 
the prime stand-outs for the evening 
were the Forty (40) Years of Service 
Award lone recipient, Mr Walton 
Thorne  and the Forty-five (45) Years 
of Service Award lone recipient, Pro-
fessor Emeritus Joycelynne Loncke. 
A.A., C.C.H. both from the Faculty of 
Education and Humanities who were 
both specially honored by Professor 
Ivelaw Lloyd Griffith. Quite an incred-
ibly fascinating thing, their number of 
work years served as a testament to 
the amount of resilience and persever-
ance they put into working at a single 
institution, dedicating major portions 
of their lives toward its development. 

Additionally, many of the recipi-
ents awarded worked in the Univer-
sity’s Registry department but other 
work fields included the University’s 
Library, Social Sciences, Health Sci-
ences, Natural Sciences, Bursary, 
IDCE, Personnel Division, Technology 
and Facilities Maintenance Division.

30 Years of Service
From left Alim Hosein (Education and Humanities), Patricia Monica Wren (Registry), Dawn Clarke (Registry) , 

Derrick Harper (IDCE) and Donna Watterton-Blackmore (IDCE)
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25 Years of Service
From left Karen Roberts-Luke (Library), Arlene Mc Lean (Registry) , Margaret Williams (Social Sciences) 

and Chakravarty Narine (Natural Sciences)

20 Years of Service
From Left Anita Dhanraj (Technology) , Wendy Mc Kinnon (Registry), Dorrette Bacchus (Registry) , 

Salima Cooper (Library)  and Diane Johnson (Health Sciences)
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education institutions remain 
within the reach of relative-
ly few persons, especially in 
the developing countries like 
ours. The last national popu-
lation census, done  in 2012, 
put Guyana’s population at 
746,995 persons.Our universi-
ty has about 7,000 students on 
roll. This is just 1% of our total 
population at any one time. 
Even if we take from the 2012 
census the roughly 106,527 
persons between the ages of 17 
and 34 – which represents the 
prime youth population - our 
student enrolment captures 
only 7.5% of this important 
segment of our society. 

But this is a crucial 7.5% or 
1%. This is the 7.5% or 1% that 
will be expected to lead the 
country in business, politics, 
arts, technology, education, 
agriculture, sciences, but also 
in behavior, manners, ideas, 
culture. 

This is where our value 
comes in. We are the ones 
who educate and train and 
influence and cultivate these 
minds. We provide the condu-
civeenvironmentso that they 
can study,  have access to the 
right research resources,ne-
gotiate the correct universi-
ty procedures,and be secure 
while they study. So each 
one of us, from the humblest 
cleaner, gardener, mainte-
nance worker, to secretaries, 
lab assistants, librarians, tech-
nicians and clerks to the lec-
turers at all levels, to faculty 
administrators to the senior 
administrators, contributes 
to ensuring that we keep pro-
ducing this category of citizens 
that is crucial to our country’s 
survival and development.  

Let us look at our work in 

Vice Chancellor, Registrar, 
Deputy Vice-Chancellors, 
Distinguished Guests, Col-
leagues, Friends. I  feel hon-
oured to have been asked give 
the response on behalf of the 
awardees at this ceremony 
this evening.  I will therefore 
seize this golden opportunity 
to express the litany of prob-
lems, grievances, complaints, 
criticisms, gripes, disparage-
ments, condemnations, den-
igrations and grouses that we 
have against the university, for 
all to hear!

This is an occasion of pride 
and gratitude – pride on our 
part and I daresay gratitude 
on the university’s part. The 
awardees humbly accept the 
university’s kind gesture to 
put aside time and resources 
to create a special atmosphere 
to acknowledge the work that 
we have done. We are also sure 
that the reverse is true: I am 
sure that I can say on behalf 
of the awardees that we do feel 
gratitude for the recognition 
that is being given to us, just 
as we hope that the university 
feels a sense of pride in its loy-
al workforce. And so we would 
like to thank the university 
and in particular the staff of 
the Personnel Department 

another way. Like all workers, 
we produce a product. In our 
case, our products are our stu-
dents/graduates. Butwe do not 
sell this product directly to the 
market so therefore no profit 
comes directly to our pockets. 
What we do through our work 
is that we increase the value 
of other people. These people 
then place themselves on the 
market, or the market recruits 
them, and so the profit of our 
labourgoes to the student/
graduate and to his or her em-
ployer. Inother words, we pro-
duce value for other people to 
profit from. But we are happy 
to do this, because it is always 
our intention that the na-
tion should benefit from our 
work. Looked at in this way, 
our work is service: we give 
our time, energy, ideas, intel-
ligence and in many cases, our 
material goods, so that the na-
tion can benefit, without any 
direct rewards to ourselves.

Persons ask: Why have you 
been working so long at UG? 
What is keeping you there? 
This suggests that we owe the 
University something for do-
ing us a favour of employing 
us, or that we cannot do bet-
ter. And it is no secret that 
administrations of the uni-
versity have approached their 
relationship with the staff with 
this mindset.

But this totally disregards 
the fact that it is the staff that 
has kept this institution alive, 
and in so doing, allows the 
university tofulfill its role 
in developing the Guyanese 
economy, create and train the 
labour force that is needed for 
the rapidly unfolding millen-
nium, help the country to re-
tain valuable labour skills, and 

and all those who have worked 
to ensure all the arrangements 
for this evening are in place 
and successfully executed.  Let 
us show our appreciation by 
giving them a big round of ap-
plause. 

It is nice when we can all 
dress up and gather at an occa-
sion where we celebrate what is 
good about us. Heaven knows 
that for the rest of the year 
there is much that we have to 
contend with.But on occasions  
such as this, we realize what an 
institution is all about: people. 
Whatever this university is, it 
is because of these people here 
tonight and the others who are 
not here. 

Our institution is one of 
the highest institutions in 
the land, one of the highest 
in the Caribbean, and one of 
the highest in the world, be-
cause it is an institution of 
higher learning. And the value 
of education in the develop-
ment of human potential and 
the stability and progress of 
societies has been constant-
ly recognized. Luis Enrique 
Orozco Silva, Vice-president 
of Universidad de Los Andes, 
Bogota, Colombia, in an arti-
cle “Transformation dynamics 
for higher education in Latin 
America and the Caribbean” 
(1996) underscored higher 
education’s role as a dynam-
ic factor in the promotion of 
modernity in our countries, 
through the role it plays in 
human development, indus-
trial change, equity, critical 
intelligence, moving towards 
sustainable development and 
so on.But despite the great 
democratization of higher ed-
ucation ever since the end of 
the second world war, higher 
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aggressive student population 
which does not see its horizons 
limited to the shores of Guy-
ana. From a new and comfort-
able campus in the 1960’sto a 
decentralised, older and more 
problematic one. There are 
now new demands for a dif-
ferent kind of library and 
research services, improved 
means of communication, new 
ways of delivering courses and 
programmes, new services for 
students and for staff. Our UB 
staff is still trapped in old civil 
service regulations and job de-
scriptions. Their actual work 
has long been transformed to 
meet the changing demands, 
but their job descriptions –

and their pay packets – remain 
tied to the old public ser-
vice categories. Similarly our 
maintenance and other sup-
port staff such as technicians, 
librarians and others do their 
best to keep a crumbling infra-
structure going, but need new 
working arrangements.

The UNESCO Forum on 
Higher Education, Research 
and Knowledge (2009) not-
ed the needs in lowand mid-
dle-income countries univer-
sities which include:

-   Higher remuneration 

- Rewards for research and 
participatory decision-making 
processes

-  Reduction of red tape bu-

ceremonies are important be-
cause they give at least some 
recognition to our work, and 
they underscore the value of 
service. I am sure that all of 
the awardees feel  honoured 
this evening, and also feel a 
sense of satisfaction that their 
service has been recognized in 
a public and tangible way by 
their employer. I am sure that 
they also feel a sense of pride 
and accomplishment. We are 
all grateful and pleased that 
the University of Guyana has 
recognized our contribution 
to its existence and develop-
ment by setting aside this eve-
ning to specially honour us. 

We would also like to 
thank our families and 
those close to us – wives, 
husbands, children, parents, 
siblings, colleagues, friends 
and others – who have been 
with us along the way, sup-
porting us and helping to 
ensure that we have been 
able every day to get on with 
our job. It was through their 
support that we have man-
aged to give the service for 
which we are being feted. I 
would like you to give them 
a big round of applause on 
our behalf. 

And since this is the first 
Long-Service Awards ceremo-
ny for the Vice-Chancellor and 
the newly-appointed DVCs, I 
wish them well and hope that 
the new administrative ar-
rangements will bring about 
the changes we all need to see 
at UG. 

Finally, I wish to add my 
personal congratulations to all 
the awardees for the excellent 
work that you have been do-
ing. 

And I wish all of you an en-
joyable rest of the evening, and 
a great holiday season.

Thank you very much.

reaucracy

-  Strengthening of academ-
ic freedom

-  Addressing gender parity 
and recognition of younger 
scholars 

We are yet to address these 
matters in a satisfactory man-
ner. In my 30 years here, I have 
seen changes in the top ad-
ministration; I have seen var-
ious consultancies, one after 
the other, with no or very little 
resultant improvements; five-
year plans and strategic plans; 
and I have seen Vice-Chancel-
lors come and go, but I have 
seen the core problems at UG 
still remaining. 

The university therefore 
needs better human resource 
management, and a new orien-
tation to matters that concern 
its staff.   There are matters 
concerning staff welfare and 
conditions of service which 
the university has the power to 
deal with. These are not mat-
ters which require government 
intervention or agreement. I 
recommend that in this new 
relationship and orientation 
– this “renaissance” - that the 
UG administration sit with the 
university unions and identify 
these vexing staff matters, and 
undertake to solve at least two 
of them each year. 

These long service awards 

be an exemplar institution. 

So what we are celebrating 
here tonight is not just the 
simple matter of the passage 
of time – ten years or fifteen or 
twenty or  thirty years. What 
is being recognized here this 
evening is the value of the uni-
versity, which we embody, to 
the nation. In celebrating us, 
the university is celebrating 
itself, and underscoring its im-
portance to Guyana. 

So it is not a question of why 
do persons want to spend so 
much of their working life at 
UG, despite the less than ideal 
conditions, but a question of 
how will UG recognize the im-
portance of this committed 
workforce, and deliver on its 
responsibility to maintain it 
and best utilize its great po-
tential. 

One of the answers out of 
all of this should be the re-
alization that there needs to 
be a better sense of connec-
tion between the adminis-
tration and the staff: a sense 
of common goals, common 
purpose, common under-
standing, common ground, 
in this service that we give to 
our country. A sense which 
leads to the kind of rela-
tionship which would be an 
exemplary one in the annals of 
industrial relations in Guyana. 
I humbly suggest to the Vice 
Chancellor that the concept 
of “renaissance” is eminent-
ly suitable to accommodate 
this kind of relationship. And 
we have to be mindful of any 
growing sense that there is a 
widening gap between the se-
nior administration and the 
rest of the staff.

As the years go by, the de-
mands on UG change, which 
means that we ourselves have 
to change. The university itself 
has changed from an older, 
smaller student population 
to a younger, more diverse, 
smarter, more immature, more 
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share Renaissance with at least ten of your friends and send us 
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We thank you for being part of this transformative initiative.


